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SRA Provident Fund Approved
THE Sugar Regulatory Administration, through
its honorable head Ma. Regina BautistaMartin and able Board members Mr. Pablito
S. Sandoval and Mr. Achimedes B. Amarra
approved the establishment, administration and
management of its Provident Fund on August
24, 2011.
Seen as a very positive development which
will largely benefit the employees, the SRAPF is authorized under Executive Order
(EO) No. 641 dated July 25, 2007 and
Executive Order (EO) No. 462 dated
September 19, 2005 and DBM Budget
Circular No. 2008-3 dated June 20, 2008.
Under these executive issuances, “Provident
Fund (PF) is defined as a savings scheme
consisting of contributions from both the
employees and the employer (in monetary
form from member-employees, in monetary
and /or non-monetary form/s from

Mr. Josephino M. Agosto (Manager III, Admin. Dept.) and
Ms. Aida F. Ignacio (Deputy Administrator) are two of the
key people who pushed for the approval of SRA’s
Provident Fund.

employers) which serves as a loan facility
and provider of supplementary welfare benefits
to its members.”
For this purpose, SRA allocated an attractive
annual budget in the 2011 and 2012
Corporate Operating Budgets (COBs) as its
initial employer contribution/share or seed
money to the Provident Fund.
(Continued on page 11)

SRA-GAD Officers Attend 1st NFA National GAD Conference & Workshop
THE National Food Authority (NFA) held its
first National GAD Conference and Workshop
from August 8-11, 2011 at the Training Room
of the Sugar Regulatory Administration (SRA).
The four-day activity was attended by various
GAD representatives from the rest of Luzon,
Visayas and Mindanao. Representing SRA were
Dr. Dina Padilla-Fernandez, Corazon Boyero
and Raphael Henri Mundo.
The first three days were divided into six
sessions. On August 8, Sex and Gender

(Session One) and Gender Role Socialization
(Session Two) were tackled. The following
day, August 9 saw the discussion of Gender
Division of Labor (Session Three) and
Manifestation of Gender Bias (Session Four).
The last two sessions, namely Gender, Power
and Development and Visioning and Individual
Action Plan were thoroughly covered.

(Continued on page 11)

GOOD news! Fully aware of its social responsibility, the management has approved the Provident Fund (PF) for its
employees. Basically, PF is a portion of our salary that SRA deducts from us every month, along with its (SRA) equal
contribution. It is calculated as a percentage of our salary, say, 10 % and is returned to us once
we retire or close our PF account plus the money that has accumulated under our name. This is
the beneficial aspect of having PF as it serves as a savings and loan credit facility to officials and
employees, hence our money earns more. I remember I got my first car from my mom’s loan
from her PF on the condition that I have to take her to the office and fetch her there later on a
daily basis. No sweat.
Generally, a provident fund is established under a mutual agreement between the employer and
the employees with the purposes of offering fringe benefits to the employees and promoting
their savings for retirement. Voluntary contributions range from 2% to 10% or more on the
condition that employer contributions must be equal to or higher than that of the employees.
Termination of membership occurs by either one of the following three factors: (1) retirement, (2)
resignation or (3) death. Upon membership termination, members are entitled to a full amount of
benefit package in accordance with the fund article.
Evidently, the intention of the Provident Fund is to supplement our retirement or separation
benefits and alternative sources of loan financing and it would surely meet its objectives if this is managed by a prudent
Board of Trustees to preserve the Fund accounts, safeguard its viability and ensure the security of the members. So,
Good luck to all of us!

THE positive feedbacks we got for the first two issues proved to be encouraging. It just
means we’re doing fine and are hitting our objectives in coming up with this newsletter. This
inspires us more to fill up each page, even if it’s not easy to collate materials. Hearing
colleagues saying nice things about the finished product is like fuel which keeps us going.
We know that we’ve just started the journey and it helps to realize we’re not alone in this.
This third issue generally speaks of bright things we can look forward to. The banner story is
about the agency’s approved Provident Funds which is beneficial for the employees in the
long run. In “Purple Box,” the ushering of the “Ber” months simply weaves excitement among us since it signals the coming
of Christmas, undoubtedly the merriest season of all.
Meanwhile, “Ripples” discusses how we can handle success in the proper perspective. There is also a feature on a seminar
whose valuable lessons readers can apply in the office setting plus a story on a health-related lecture which can help detect
early signs of a terminal illness. Lastly, in “Viewpoints,” sensible opinions can be read from some members of the SRA
community regarding the topic, “How Can Gender Sensitivity Make One a Better Individual?”
So, there you have it folks. Hope you find the stories interesting and motivational, hoping that brighter days are ahead of
us!
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by Rechie Mata

and Appreciating Others”, “The Business of Life”, “The Ant
Philosophy”, “Life Business”, “Investing: The 9 Things More
Important than Capital” and “Reaping: Watch Your
Attitude.”
It was indeed a meaningful gathering as everyone left the
venue with new insights gained on the seminar’s main
theme. Definitely, the participants can apply said lessons in
their respective offices in the coming days.

SRA Employees Attend Seminar on
Corporate Values
THE Sugar Regulatory Administration (SRA) sent two of
its employees to attend a seminar at the Philippine Trade
Training Center in Pasay City on July 21, 2011.
The Human Resources Department requested Ms. Roda
Ann Marmol (Chemist I) and Mr. Joseph Peter Gonzales
(Training Specialist II) to grace the seminar titled
“Corporate Culture: Filipino Values in the Workplace” which
proved to be interesting.

As part of company policy, Marmol and Gonzales
submitted to the HR Department a photo copy of their
certificate of attendance on the said seminar.

Cervical Cancer Lecture Held
THE Human Resources Department sponsored a lecture
on Cervical Cancer Awareness on August 8, 2011 held at
the SRA Social Hall right after the traditional flag ceremony
at the start of the working week.
The very timely lecture had Dr. Jennifer T. Co, MD,
FPOGS as resource speaker. She presently works as a
consultant in different hospitals like the FEU-NRMF
Medical Center, Fe del Mundo Medical Center, Jose Reyes
Memorial Medical Center, Capitol Medical Center,
Metropolitan Hospital and the UDMC.
Dr. Co, who holds the position of Section Chief of the
Infectious Disease Service, Department of Obstetrics and
Gynecology at the FEU-NRMF and Jose Reyes Memorial
Medical Center, discussed the main topic point per point
which left the audience in awe.

Ms. Roda Ann Marmol (L) and Mr. Joseph Peter Gonzales
(C) pose with the seminar’s keynote speaker, Mr. Al Ian
Barcelona (R).

Mr. Al Ian Barcelona, chief trainer of the AIB Training
Events Communications served as the resource speaker
for the said seminar-workshop.
Incorporating humor and citing practical examples in his
presentation, Barcelona captured the participants’ attention
all throughout the session. There was active participation
as some of the attendees even shared their first-hand
experiences.
A wide range of topics was discussed, starting with:
“Developing Your Relationship with Yourself and Others.”
From this, related subjects followed suit like “Knowing and
Appreciating Thyself”, “Identifying Your Strengths and
Weaknesses, Gifts and Talents, Plans, Purpose, Values
and Principles”, “Communications in Leadership”, “Knowing
SRA & GAD Newsletter

First, she defined and explained what cancer is, its
different kinds and stages. More importantly, she stressed
that the disease doesn’t spare anyone: that both the male
or female populace are at risk.
In this light, the gracious doctor encouraged the crowd,
especially the womenfolk to be responsible enough to
combat the terminal illness at its initial stage. She
recommended early detection methods like mammograms,
pap smears and vaccines.
With Dr. Co’s clear and comprehensible presentation, the
SRA community was obviously enlightened, the reason
why the question-and-answer portion was lively. In fact,
after the lecture, some even approached the lady doctor
for some bonus queries and set consultation appointments
with her.
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Personnel
Matters - Precy Madrid

Industrial Research & Development:
*Ms. Lovenessa M. Calamba--from Chemist I (SG 11) to Science
Research Specialist II (SG 16)

THE Human Resources Department proudly
announces that during the first semester of the year
2011, some of our employees hugged the spotlight, so
********
to speak. Eight of them got promoted. Said employees
come from various departments. Our warmest
Apart from said promotions, SRA
congratulations to the following:
is also proud to announce the hiring of six new
employees this season. We wish to welcome the
Planning Office:
following to our fold:
*Ms. Edwina M. de Guzman--lateral transfer from
Computer Programmer III
(SG 18) to Statistician III
(SG 18)

Internal Audit:
*Ms. Katrina A. Kusasi
(Internal Auditor I)
Regulation Department:
*Mr. Arnold A. de Castro (SPRO I)

*Ms. Felina M. Quiambao---from
Project Evaluation Officer I (SG 11) to
Project Evaluation Officer II (SG 15)

Laboratory Services:
*Ms. Mae Ann B. Naval (Chemist I)
Planning:
*Mr. Romualdo B.
Vijandre IV (Project
Evaluation Officer I)

Regulation Department:
*Mr. Luisito C. Malagkit---from SPRO III (SG
18) to Supervising SPRO
(SG 22)

General Administration:
*Mr. Louie B. dela Cruz (Driver II)

*Mr. Ian A. Pedalizo---from
SPRO II (SG 15) to Senior
SPRO (SG 18)

********

General Administration:
*Ms. Anita C. Mortega---from
Human Resource Officer II (SG 15) to
Human Resource Officer III (SG 18)

*Mr. Alfredo L. dela Cruz---from co-terminus
to permanent position as
Driver II

Meanwhile, Ms. Corazon M. Cervantes, who
used to hold the position of Human Resource
Officer III is now promoted as Administrative
Officer IV.

Accounting:
*Mr. Resty D. Reano---from
Supply Officer I (SG 10) to
Financial Analyst I (SG 11)
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*Availing of the Rehabilitation Leave---Officials and
employees are entitled to
the Rehabilitation Privilege for a maximum period of six (6) months provided that the
sustained physical injuries happened while performing official duties. The duration,
frequency and terms of availing the privilege shall be based on the recommendation of a
medical authority.
Such was the recent case of Ms. Rosaline R. Agosto, Engineer III who, during SRA’s
Silver Anniversary broke her ankle severely when she participated in the Cheer Dance
competition. She was granted the Rehabilitation Leave while in recuperation.
For further inquiries and other procedural concerns regarding this privilege, please feel
free to see your HR officers.

New Area Assignments for Regulation Officers
AS the new Crop Year 2011-2012 unfolds, the SRA Regulation Officers assigned in the Luzon/Mindanao areas will also
have a fresh start in their respective area assignment to various mills and refineries.
Embracing their new assignments with much hope and positivism, the following are the SRED personnel assigned to
various mills and refineries in Luzon and Mindanao authorized to attest, sign sugar quedan-permits, weekly sugar and
molasses reports and other pertinent papers and are directly in charge and have the responsibility of enforcing sugar
policies in their respective area of assignment:
NAME
Ervin D. Salsalida
Ma. Natalia R. Tasis
Andrea R. Tolentino
Antonina S. Mendoza
John Paul D. Antes
Arnold A. De Castro
Danilo D. Garcia
LUZON
Nenita A. Apacible
Jose A. Boyero
Berwin L. Buenconsejo
Jilah S. Cadungon
Edmundo L. Yasay
Celerina G. Ching
Rahman B. Dunton
Elizabeth M. Porciuncula
Nelson V. Cacayorin
MINDANAO
Joel P. Araneta
Lorenzo C. Garay
Arnulfo L. Jacobe
Elisa G. Lao
Lucia M. Lopez
Noe V. Serona

STATION
Quezon City
Quezon City
Quezon City
Quezon City
Quezon City
Quezon City
Quezon City
Sweet Crystals-San Fernando
Sweet Crystals-Porac
Carsumco
CAT-Refinery
CAT –Raw
CADP-Refinery
Pensumil
BSCI
CADP-Raw
Busco Refinery*
Crystal Sugar
Busco Raw
COSUCECO
DASUCECO Raw
DASUCECO Refinery

*Mr. Araneta and Mr. Juntilla will be responsible in issuing shipping permits in the districts.
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Ushering
the “BER”
Months

The Purple
Box

As for me, the BER months in anticipation of

By Mafi R. Ramos

Christmas have never ended in giving joy to my life.
Perhaps, it is because, I had so many happy
Christmas past that I cherish. Memories of gift-giving,

AS the “Ber” months usher in the calendar year, one
can say that Christmas is never too far away.

sharing, post mailing (and now, emailing) of
Christmas cards, simbang gabi, bibingka and puto

bumbong, family reunions, and Christmas lights and

When September comes, the country starts its fourmonth holiday season. No wonder, the Philippines

other trimmings are vivid in my mind.
Even up to this day, being a child at heart,

has the longest Christmas season to celebrate

Christmas for me is the season of all seasons, and

compared to other countries.

still, aside from birthdays, feast days and
anniversaries to celebrate, it is the best time of the

As early as September, people have already high

year to show my love and affection to all those who

hopes and expectations on Christmas. We hear
Christmas carols played in radio stations. Malls and
houses are gradually being adorned with Christmas
ornaments like parols, belens, Santa Claus pieces

are dear to me.
However, in spite of its joyous atmosphere,
Christmas also entails some hassles like, the heavy

and Christmas trees, making the atmosphere a

traffic, time management considering the list of

festive sight.

parties we have to grace, meal preparation when
we’re the one hosting the party, gift-giving, and a lot

Some do early Christmas shopping and window
rounds. This is the time when people start thinking of
what Christmas presents to give to their loved ones
and those who helped lighten their load as gratitude
and good will for the whole year. For the food lovers,
meals and other delicacies prepared for Christmas

more which can send us crazy and lead to stress.
Before getting ourselves into the holiday “BER”
rushes, here are a few reminders on how to keep
the Christmas spirit in the “BER” months while
staying stress-free:

are something to crave for while planning for the
most-awaited Christmas parties, reunions and Noche
Buena.
And who would ever forget the Christmas bonuses
and other benefits that each employee receives every
November and other additional cash gifts in
December? Surely, this is something to look forward
to and thank God for in advance for an abundant

(Continued on page 7)

shower of blessings.

SRA & GAD Newsletter

Issue 3

Jul—Aug 2011

p. 6

(Ushering the Ber



“cowboy”, when it is called at certain times.

. . . from page 6)

Do not over-spend. Save a little to prepare on



View family festivities in a positive light.

other days when the sun will not show off its

Reunions with family and relatives can be toxic

face. Buy only the things that are needed;

because of some annoying comments or
statements like “Ang taba mo naman!” or “Ang

payat mo naman!”, “Ba’t ‘di ka pa nagaasawa?”, “Ba’t wala ka pang baby?” and so
on. Keep your cool and stay composed. Just
think that it is also good to return to what is
familiar like retelling family stories and traditions
which remind you that your family is truly special
and unique.


Bring a friend when you shop. By doing so, both
of you can shield each other from the bad guys



Bring joy. Give Back. Since Christmas is coming

(if ever there’ll be). Shopping with a friend also

soon, what better time to learn about the value

means bonding time. Realizing that the time you

of giving one’s self to others who are in need

spend with each other is more than the money

than this time of the year? The world does not

you’ll spend;

need to know it
when you give



Heavy traffic during this season is anticipated.

donations to church

Don’t fret. We are all in the same boat. If you

and food baskets to

want to get ahead to your destination, hurry up

street children. Let

and leave early so as not to get caught up in

us remember that

the middle of a traffic;

the Lord loves a
quiet and cheerful



Know your limitations. Company parties are

giver.

expected to be lots of fun where other people
can see the lighter side of you. It’s okay to



Be kind to yourself. When you find yourself

enjoy the food and drinks. But too much of it

facing the demands of work, family, friends and

can possibly put you in a not-so-pleasant

the holiday rush, relax. Take a break. Christmas

situation, especially

comes only once a year. Set aside a day for

when you get drunk.

yourself. We all have the right to be really

You might do things

happy during the holidays.

which can taint your
image in the office.

And so, while Christmas is still on its way, prepare

Don’t forget to be

and think only the happy thoughts it brings.

reserved and be a
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peak.

By Joseph Peter R. Gonzales

HANDLING SUCCESS IN THE RIGHT PERSPECTIVE
THAT triumph is sweeter when
you went through all the odds
before attaining it is definitely
true. Everything starts as a germ
of an idea. Executing the right
moves to make things happen
spells the big difference. We
have to start somewhere. That’s
where the challenge lies.
Before becoming BIG, we should
know how it is to be SMALL.
The insights we gained along
the rocky path to victory are
actually the finest rewards we
can have for we can always use
them in our never-ending battles
and struggles in life. Feeling that
“smallness” also makes us
realize how minute we can really
be in this vast universe and how
limited our powers are that we
need God’s loving guidance and
grace every step of the way.
In most cases, success can be
fleeting. But we should realize
that obtaining it is not the be-all
and end-all of our existence.
Sometimes, victory makes us
forget the more essential things
because of that inexplicable
feeling when you’re up there,
without considering the sad fact
that it’s such a lonely plight.
Especially when you have no
one to share your glorious
moments with, it becomes futile.
At the back of all those smiles is
a feeling of emptiness.

Add to this the pressure of
maintenance. Experiencing
success won’t make you stop
and just rest on your laurels,
you’ll crave for more. That’s
human nature. What happens is
that you’ll treat each day as a
rat race and that you have to be
in your toes all the time. The
routine can be tiring and
sickening in the long run,
knowing that we’re not machines
but humans.
This is why we stumble at times
once we’re caught off guard. But
the beauty lies in the fact that
we can very well
rise from the pits
and spring back in
the game. God is
so good that He
gives us lots of
chances to improve
and deliver our best
in each endeavor
we enter. We just
need to be focused
to keep us in the
right direction.
At the end of the day, there are
a hundred questions we can ask
ourselves to gauge our
understanding of what real
success means. And it all boils
down to one thing: victory
doesn’t happen overnight. It’s a
process that will take time. It
needs to be nurtured to reach its
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With this in mind, we should still
feel joy and excitement doing
our routine no matter how
repetitive it may be. What will
matter is how we became better
individuals due to success:
remaining humble despite the
accomplishments, realizing that
there will always be greater and
lesser persons than we are.
There’s also the lesson of
valuing hard work, determination
and persistence as vital success
components.
Triumph should make us
persevere, giving our best shot
to fulfill our dream. However, we
must realize that we can’t win all
the time, for competition has two
faces. So we should also be
ready for the other side: failure.
It’s part of the game. Losing
doesn’t make us less of a
person, especially if we know in
our heart that we’ve done our
best.
If deeply analyzed, success
should make us feel motivated
to do more, exert more and try
more to further our present
stature. If at one point, we feel
that our egos are ballooning, the
best thing to do is look up and
ask God for humility. It’s simply
one testy state.
Success can really transform
people in a lot of ways whether
positive or negative. For sure,
we want to be part of the
former. It’s not easy but it will
be all worth it if we overcome
the hurdles. The feeling would
be wondrous. It’s better to
handle success properly since
any moment God can take it
away.
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How Can Gender
Sensitivity Make One A
Better Individual?
“Before God’s eyes, all human beings
are created equal. The thought serves
as a guiding force for me to cope with
life’s hustle and bustle. It doesn’t
matter in what gender we belong as
long as we are loved, properly treated
and given the right to be heard.
“If you are sensitive to other people’s
feelings, there will be no difficulty
dealing and relating to them. By doing
so, you can show them your unselfish
love. Respect is very important. And an
open mind, too!
“Personally, I don’t discriminate when I
extend help to others. Whether it’s a
male, female and even those belonging
to the third sex, if I have the capacity
to help, then, go! Jesus said:
‘Whatever you do to the least of my
brother, you do it unto me.’ I believe
that in being gender-sensitive, I’m also
helping Jesus. This way, I feel that I
become a better person.”
Rechie C. Mata
Info. Technology Officer I
MIS, Planning & Policy Division
“In a society where gender equality and
discrimination exist, gender sensitivity is
one good way to change how people
think of one another and consequently
it can change how people act. By
being sensitive to one's gender, we can
probably have a better understanding
why a certain person think, behave and
live that way. In effect, there will be
more room for respectfulness and
deference towards one another.

that he/she knows that each person--men, women, homosexuals--- are
created by God as humans who all
have brains, arms and legs therefore
all of them can think, act and do
things in their own ways and
capabilities. Thus, the society will be
less judgmental and discriminating.”
Evelyn B. Estanislao
Sr. Science Research Specialist
Extension Services Division
“Gender sensitivity is an important
factor to make you feel whole as a
person. It’s not enough that you know
its definition. What matters is you put it
into practice. The feeling is different.
“If you are gender-sensitive, you will
definitely become a better individual
because you know how to treat both
sexes without bias; recognizing their
strengths and weaknesses. In effect,
you will always be objective in your
dealings with anyone. You will know
what can hurt and put the person
down.
“There are a lot of issues concerning
the battle of the sexes which still need
to be ironed out. Being gender-sensitive
prepares one to approach it with much
maturity and sound reasoning. If you’ve
settled your biases, you will be fair in
your perception of people. And that
makes you a much better individual!”

“Gender sensitivity can help an
individual be better because it means
SRA & GAD Newsletter

Lorna M. Bago
Senior Agriculturist
Extension Services Division
(Continued on page 10)
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(How Can Gender Sensitivity

. . . from page 9)

“Gender sensitivity expounds the
significance of an individual who is
playing distinct social roles. It is not an
empowered shield against
discrimination, not a passionate
demand for superiority. As a man and
a woman, they need to be identified for
who they are, with their capacities and
incapacities alike. By being recognized
for their identity, they gain respect,
treated well for their worth without
pressure to please people in the
community or in their smallest circles of
influence.
“Respecting others for who they are
also promotes social unity while
espousing a sense of individuality. It is
a measure of how a man and a
woman live according to their gifts,
abilities and intellect while welcoming
harmonious interactions in the society.
Gender sensitivity breeds respect for
humanity as it honors what one is with
his or her capacities in whatever
degree of value.”
Resty D. Reano
Financial Analyst I
Accounting Department
“Being gender sensitive makes all of us
better people because it allows us to
be more sensitive to specific issues
other genders have to face. It allows
us to understand them better and if we
feel that there are problems we have
to address, that understanding enables
us to relate to them better and develop
more acceptable and effective solutions
for those problems.
“In a more general sense, gender
sensitivity allows us to get along with
other people better, as we are
unburdened from having narrow-minded
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stereotypes and antiquated notions of
what a certain gender must be or
behave like. We make friends easier,
and our presence and company is
given more value.”
Harold R. Mira
Electrician General Foreman
Transport/Building Maintenance
“Gender awareness or sensitivity should
always be an integral part of all
policies and programs of both the
government and private sector so as to
eliminate any manifestation of gender
bias.
“Let us not forget that equality among
men and women is recognized and
advocated in the civilized world.
“Gender sensitivity can help an
individual realize the different roles and
identities of men and women in the
society, and be able to deal with the
gender issues arising from it.”
Ma. Abigail Flores
Clerk III
Admin and Finance
“If one is gender-sensitive, he or she
will have no problem understanding
other people, be it male or female.
Both sexes have their own strong and
weak points. What holds true to the
other may not necessarily be the same
for its counterpart.
“Therefore, it’s very important to study
or have a clear understanding of each
gender’s nature. This way, you’ll be
able to learn why each is like that.
Thus, biases will be erased.
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(How Can Gender Sensitivity

. . . from page 10)

“It definitely contributes to your being a
better person since without your
prejudices, you become fair. Your
viewpoints widen when it comes to
gender concerns. In the process, you
become more mature.”
Letty D. Gomez
Book Keeper I
Accounting Division
“Gender sensitivity is something that
makes people aware and respectful of
other people’s feelings. That all of us
are born unique is a fact. Sometimes,
we tend to become bias when it comes
to our perception of men and women,
especially when we speak of capacity.

However, that notion gradually changed
as years went by. Nowadays, the
female populace has proven that
whatever men do, they also can, and
sometimes, even better.
“Being gender sensitive puts us in a
safe side where we don’t box an
individual with regards to potentials or
abilities, believing that everyone has an
equal right to promotion and success.
That all of us, whether man or woman
can make things possible.
“Respect is an essential factor in this
case. If we know how to give it to
each individual sans any jaded
perception, then we can claim that
we’ve become better individuals.”
Mafi R. Ramos
Sr. Sugar Prod. Reg. Officer
Licensing and Monitoring Division

“Traditionally, it is believed that men
are superior as compared to women.

(SRA-GAD Officers Attend . . . from page 1)

(SRA Provident Fund . . . from page 1)

Said budgetary allocation will provide an
employer contribution equivalent to a certain
amount per employee per month. Other sources
of capitalization shall be the workers’
contributions or shares as their financial
counterparts subject to the rules and regulations
to be determined, adopted and implemented by
the future officers and management of PF.
The Provident Fund’s mechanics or rules and
regulations were formulated by Mr. Josephino
M. Agosto (Manager III, Administration
Department) while SRA Deputy Administrator
Aida F. Ignacio carefully reviewed it then later
recommended for its Board approval.
It will be ratified in the next Board meeting
where the composition of its Board of Trustees,
officers and support staff will be finalized.
Indeed, this is a commendable undertaking
aimed at helping the employees save for their
future.—Dolly R. de la Cruz
SRA & GAD Newsletter

Ms. Remedios Rikken, Chairperson of the
Philippine Commission on Women (PCW) and
Ms. Emma Rose Quesada-Medina, a senior
artist and teacher from the Philippine Educational
Theater Association (PETA) served as the
resource speakers.
The conference was successful in deriving active
participation from the attendees as they were
able to voice out their opinions and innermost
thoughts during the open forum. The roleplaying technique also worked because everyone
enjoyed while learning new concepts.
On August 11, the topics on Gender Awareness
Briefing, GAD Planning and Budgeting System
were highlighted. Ms. Rikken took the floor once
again and she was joined this time by Ms.
Manuela Mallari-Silva, Deputy Executive Director
of the Philippine Commission on Women.– Cora
D. Boyero
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Keep Believing in Yourself and
Your Dreams

Birthday Celebrants for the Month of September

“Every goal that has ever been reached began
with just one step…and the belief that it could be
attained.
“Dreams really can come true, but they are most
often the result of hard work, determination and
persistence.
“When the end of the journey seems impossible
to reach, all you need to do is take one more step.
“Stay focused on your goal. Remember that
each small step will bring you a little closer.
“When the road becomes hard to travel and it
feels as if you’ll never reach the end…
“Look deep inside your heart and you will find
strength you never knew you had.”
-Jason Blume

Tongue Twister
How much wood would a woodchuck
chuck,
If a woodchuck could chuck wood?
He would chuck, he would, as much
as he could,
And chuck as much wood as a woodchuck would,
If a woodchuck could chuck wood.
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Maximo R. Pelle

September 2

Ma. Alicia L. Sabordo

September 2

Lorenzo C. Garay

September 5

Erlinda G. Valiente

September 7

Jose A. Boyero

September 9

Noli T. Tingson

September 11

Josephino M. Agosto

September 12

Mae Ann B. Naval

September 12

Floro T. Pelaez

September 13

Flora E. Fercol

September 15

Lilia H. Gungon

September 16

Berwin L. Buenconsejo

September 16

Susana D. Estanislao

September 16

Corazon D. Boyero

September 17

Crisologo A. Juntilla

September 17

Roberto S. Garcia

September 20

Blesilda S. Gregorio

September 20

Francisco O. Garavillo, Jr.

September 22

Roda Ann Y. Marmol

September 22

Priscila V. Madrid

September 27

Michael Lester S. Chavez

September 28

Hermenegildo V. Lazada

September 30

Birthday Celebrants for the Month of October

Issue 3

Dominador M. Dayao

October 4

Narciso R. Cabalquinto,
Jr.
Ma. Carolina G. Dunton

October 6

Wilfredo A. Mapano

October 6

Maribel T. Labanza

October 13

Lucia M. Lopez

October 15

Emelyn B. Manalo

October 17

Joseph Peter R. Gonzales

October 19

Joel G. Ronario

October 21

Lorna M. Bago

October 22

Ma. Gloria G. Ferrer

October 23

Elsa R. Manangan
Jaime L. Aloroy

October 27
October 27

Rolando T. Fabian

October 27

Ma. Theresa J. Villamor

October 29

Rahman B. Dunton

October 31
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