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To: CIVIL SERVICE COMMISSION (CSC)
We hereby request the publication of the following vacant positions, which are authorized to be filled, at the SUGAR REGULATORY ADMINISTRATION in the CSC website:

ATTY. BRANDO D. NORONA

Deputy Administrator Il

Date: September 21, 2022
Position Title Salary/ Qualification Standards
No (Parenthetical |Plantilla ltem| Job/ | Monthly Place of
; - , i ; G e Competenc if i
Title, if No. Pay | Salary Education Training Experience Eligibility P i )t/)l ( Assignment
applicable) Grade applicable)
1 |Attorney v 20 12 80,796.00 | Bachelor of Laws Shpeenioliouhof” | TEselA) VSISOl rolapay RA 1080 Legal Department
relevant training experience
2 |Attorney IV 21 12 5079600 | Bachelorafiaws | “E0v(S]) houraabvelevant| Fwo[d)yearsofrelovant RA 1080 Legal Department
training experience
3 |Attorney IV 22 12 o079600 | Bacslororvas |2 00w (8) howsofnelvant | Twi[2)years olvelevant RA 1080 Legal Department
training experience
Building collaborative, inclusive
Master’s degree or working relationships. Managing
Certificate in Forty (40) hours of i Four (4) years of Career Service performance and coaching results. Internal Audit
4 |Internal Auditor V 5 12 80,796.00 Leadership and supet.'v?sory/man'agemen supervisory/management | (Professional) Second Level Leading change. Thinking Department/Operations
training/ learning and ical d ivel
Management from the ) : experience Eligibility strategically and creatively. Audit Division
cse development intervention Creating and nurturing a high
performing organization.
Building collaborative, inclusive I
Master's degree or working relationships. ging Ty
) . Forty (40) hours of . performance and coaching results. ;
Certificate in SIS AR Four (4) years of Career Service T eniing g Thifaciridats of O taatia Iriternal Audit
5 |internal Auditor V 9 12 80,796.00 Leadership and tpa'n‘ rylearn'ng and | supervisory/management | (Professional) Second Level eading change. ¢ 332 of PulllGiantme /Finance Audit
Management from the raining/ arm & ; experience Eligibility strategically and cfeatively, —s  Ditision
SC development intervention Creating and nurtiiring a high I~
performing orgarﬁzation. SEP ] 2822
3
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Master's degree or
Certificate in

Forty (40) hours of
supervisory/management

Four (4) years of

Career Service

Building collaborative, inclusive
working relationships. Managing
performance and coaching results.
Leading change. Thinking

Planning, Policy and Special
Project

6 |Planning Officer V 28 12 80,796.00 Leadership and training/ learning and supervisory/management | (Professional) Second Level . ; Department,/Planning, Poli
Management from the 8 - g ; experience Eligibility strategically and creatively. P a» i g, : (? icy
cse development intervention ) Creating and nurturing a high and Programming Division
performing organization.
Building collaborative, inclusive
Master's degree or working relationships. Managing Planning, Policy and Special
: 7 Forty (40) hours of g . . 5
Certificate in supervisoryfmanagement Four (4) years of Career Service performance and coaching results. |Projects Department/Special
7 |Project Officer V 38 12 80,796.00 Leadership and tg—ainin ;ylearning s supervisory/management | (Professional) Second Level |Leading change. Thinking Projects, Project
Management from the B : F : experience Eligibility strategically and creatively. Development, Evaluation
development intervention . ; : oo 1 o
CSC Creating and nurturing a high and Monitoring Division
performing organization.
Building collaborative, inclusive
Master" : : s : Admin . 2
as er_s degre.ze or Forty 0] ool . working relationships !V[anagmg dministrative and Finance
Certificate in Sl e Four (4) years of Career Service performance and coaching results. Department/General
8 |Administrative Officer V 51 12 80,796.00 Leadership and S’ainin /ylearning anid supervisory/management | (Professional) Second Level |Leading change. Thinking Administrative
Management from the 8 ’ g - experience Eligibility strategically and creatively. Division/Luzon and
development intervention i . . .
Csc Creating and nurturing a high Mindanao
performing organization.
Building collaborative, inclusive
M ! ki lationships. M i
aster.s degre.ee or Forty (40) hours of . working re’ationsiips. Manasiie | 4 gministrative and Finance
Certificate in A T — Four (4) years of Career Service performance and coaching results. Departopst/Rudgatzml
9 |Budget Officer V 83 12 80,796.00 Leadership and p 2 5 . ; 8 supervisory/management | (Professional) Second Level |Leading change. Thinking P n» ) u getan
training/ learning and , - : ) Treasury Division/Luzon
Management from the . . experience Eligibility strategically and creatively. .
development intervention A £ : and Mindanao
CSC Creating and nurturing a high
performing organization.
Building collaborative, inclusive
Master's degree or working relationships. Managing - . .
; . Forty (40) hours of ) . Administrative and Finance
Certificate in SpesaI e et Four (4) years of Career Service performance and coaching results. Departient/Cengral
10 |Administrative Officer V 105 12 80,796.00 Leadership and i s Y : & supervisory/management | (Professional) Second Level |Leading change. Thinking P ;o <
training/ learning and . < : . Administrative
Management from the ) . experience Eligibility strategically and creatively. o .
development intervention . ; A Division/Visayas
CSC Creating and nurturing a high
performing organization.
Building collaborative, inclusive
: ki lationships. M i
Master.s degre_}e or Forty (407 hours:of . working relationships : anaging N . .
Certificate in T Four (4) years of Career Service performance and coaching results,., L.Administrative and Finance
11 [Chief Finance Officer 135 12 80,796.00 Leadership and tliainin /yleaming and supervisory/management | (Professional) Second Level |Leading change. Thinking Department/Finance
Management from the & . & . experience Eligibility strategically and creatively. Division/Visayas
development intervention . . Cisats afPyhlieats
Csc Creating and nurturing/ high'vit G fUCHC200
erforming organization. re—— g
p g 0rg ] 7T \
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Chief Science Research

Master's degree or
Certificate in

Forty (40) hours of
supervisory/management

Four (4) years of

Career Service

Building collaborative, inclusive
working relationships. Managing
performance and coaching results.

Office of the Deputy
Administrator for Research
Development and

12 Bieplaiist 152 12 80,796.00 f.eailieshipcand teaining/ learningand superwsory/fnanagement [Professmn.al‘) .St.acond Level Leadmg change. Thmlfmg Extension/Factory Services
R . experience Eligibility strategically and creatively. and Research
Management from CSC| development intervention . . . A
Creating and nurturing a high Division/Luzon and
performing organization. Mindanao
; Butldmg colla?mratfve, 1nclu51\{e Research Development and
Master's degree or working relationships. Managing -
. . Forty (40) hours of . ) Extension
Chief Scietice Ressateh Certificate in STy SRR Four (4) years of Career Service performance and coaching results. DAL
13 o 171 12 80,796.00 Leadership and P B o : g supervisory/management | (Professional) Second Level |Leading change. Thinking P g .
Specialist training/ learning and ; s % se A , Support Services
Management from the . . experience Eligibility strategically and creatively. 5 5 5
development intervention ‘ ) : Division/Luzon and
CcSC Creating and nurturing a high .
X e Mindanao
performing organization.
Building collaborative, inclusive
Master“s degr‘c.ee or Porty(40) hours of . working relationships. Managmg Resea;.'ch Development and
Chief Science Research Certificate in SE el N—— Four (4) years of Career Service performance and coaching results. | Extension Department/Agro-
14 - 182 12 80,796.00 Leadership and tlj'ain'm ;ylearning i supervisory/management | (Professional) Second Level |Leading change. Thinking Allied Research
P Management from the g : g : experience Eligibility strategically and creatively. Division/Luzon and
development intervention : : £ :
CSC Creating and nurturing a high Mindanao
performing organization.
Building collaborative, inclusive
M ; ; ; s :
aster.s degrt.ae or Forty (40) hours of . working relationships Managmg Research Devel?pment and
ChisFStisiics Resaareh Certificate in STy ATAEETE Four (4) years of Career Service performance and coaching results. Extension
15 Specialist 232 12 80,796.00 Leadership and trl)"ainin ?‘learning and supervisory/management | (Professional) Second Level |Leading change. Thinking Department/Agricultural
p Management from the 2 . g . experience Eligibility strategically and creatively. Support Services
development intervention . . . N ;
Csc Creating and nurturing a high Division/Visayas
performing organization.
Building collaborative, inclusive
Master.s degn.ee or Horky (0] boyrsiof _ working relationships. Managmg Hesearth Devdinpmentand
I —— Certificate in SR B Four (4) years of Career Service performance and coaching results. Frtsnsing
16 N 241 12 80,796.00 Leadership and o s 2 . B supervisory/management | (Professional) Second Level |Leading change. Thingking .
Specialist training/ learning and . 5 Bl : . Department/Agricultural
Management from the : " experience Eligibility strategically and creatively. iy g
development intervention . ’ . Research Division/Visayas
Csc Creating and nurturing a high
performing organization.
Bachelor's degree in Building collaborative, inclusive _ |
Agriculture or other working relationships. Mapaging T
i Forty (40) hours of ) Reseatﬁg@evelopment and
allied courses such as STy /IR Four (4) years of performance and coachijxg resglts. Eherisin
17 |Chief Agriculturist 280 12 80,796.00 Agricultural pervisory g supervisory/management RA 1080 Leading change. Thingkingl:2 1% of bl o )
) ) . ) training/ learning and ) : > “'Deparitment/Extension
Engineering, Fisheries . ) experience strategically and cregtively. . _ - o .
development intervention . . 1 viees Division/Visayas
Technology and Creating and nurturing a high -
Veterinary Medicine performing urganiz?tion. b[ P ] ZUZ[
‘._‘ .




Building collaborative, inclusive
Master's degn‘ee or e 400 T . working relationships. ‘Managlng Regulation
Chief Sugar Production & Certificate in SUpELViSHIy/ragE e Four (4) years of Career Service performance and coaching results. DEpaRRE ST
18 .g 318 12 80,796.00 Leadership and P . g : g supervisory/management | (Professional) Second Level |Leading change. Thinking p. o B
Regulation Officer training/ learning and . = e ; ; Transaction Division/Luzon
Management from the . . experience Eligibility strategically and creatively. :
development intervention h ) . and Mindanao
csC Creating and nurturing a high
performing organization.
Bachelor of Science Building collaborative, inclusive
in Chemist i lationships. M i
(BS) 1.n Chemis ry.or Forty (40) hours of working relationships . anaging Regilatios
an allied degree with RVl N Four (4) years of RA 10657 (Chemist performance and coaching results. it ¢/ Labinrator
19 |Chemist V 349 12 80,796.00 |at least sixty (60) units P .. Ty . g supervisory/management : y Leading change. Thinking Pa m.er.i : a Y
i > training/ learning and . Profession Act) . . Services Division/Luzon and
in professional development intervention experience strategically and creatively. Mind
Chemistry B Creating and nurturing a high e
subjects/courses performing organization.
Building collaborative, inclusive
! ki lati ips. i i
Master:s degr?e or Forty (40) hours of . working relationships _Managmg Regulation
Chisf Sussr Prodiiction & Certificate in S AR Four (4) years of Career Service performance and coaching results. Department/Sugar
20 ‘g 366 12 80,796.00 Leadership and PETEROLY 28 supervisory/management | (Professional) Second Level |Leading change. Thinking Regulation and Enforcement
Regulation Officer training/ learning and ;i R : 2 o
Management from the ; " experience Eligibility strategically and creatively. Division/Luzon and
development intervention : R : .
CaG Creating and nurturing a high Mindanao
performing organization.
Building collaborative, inclusive
’ ki lati ips. i
Master.s degrt.ee or Bty (40} HowEs 6t . working relationships Managmg ,
Chief Sugar Production & Certificate in SupervisOIy managEmEns Four (4) years of Career Service performance and coaching results. Regulation
21 Re ulatiin Officer 390 12 80,796.00 Leadership and t]zainin r/'ylearning - supervisory/management | (Professional) Second Level |Leading change. Thinking Department/Licensing and
g Management from the 8 X 8 ) experience Eligibility strategically and creatively. Monitoring Division/Visayas
development intervention - . .
CsC Creating and nurturing a high
performing organization.
Building collaborative, inclusive
Master's degree or Forty (40) hours of . wlungeelaonsidps. Managmg Regulation
; ; : : : Four (4) years of Career Service performance and coaching results.
Chief Sugar Production & Certificate in supervisory/management : : : o Department/Sugar
22 : 409 12 80,796.00 ’ o ; supervisory/management | (Professional) Second Level |Leading change. Thinking :
Regulation Officer Leadership and training/ learning and ) o ; . Regulation and Enforcement
. . experience Eligibility strategically and creatively. Ty y
Management from CSC| development intervention . i i Division/Visayas
Creating and nurturing a high e e
performing organization. / '\\
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Bachelor of Science
(BS) in Chemistry or
an allied degree with

Forty (40) hours of
supervisory/management

Four (4) years of

RA 10657 (Chemistry

Building collaborative, inclusive
working relationships. Managing
performance and coaching results.

Regulation Department/

Laboratory Services Division

23 : . : : : : - Thinki
Chemist V 440 12 80,796.00 |at le-ast sixty (§O) units raining) Tearning:and supervxsory/fnanagement Bl titn Bt Leadmg change Thmlfmg .
in professional . . experience strategically and creatively. Visayas
. development intervention . . .
Chemistry Creating and nurturing a high
subjects/courses performing organization.
Administrative and Finance
: Department/General
Eight (8) hours of relevant | Two (2) years of relevant i Administrative
24 |Training Specialist I 56 11 47,777.00 Bachelor's degree B L Y . (Professional) Second Level N
training experience Eligibili Division/Human Ressources
igibility and Records Section/Luzon
and Mindanao
Bachelor's degree in
Agriculture or other
allied courses such as
igh
25 |Senior Agriculturist 202 11 47,777.00 Agricultural Bighe [6) hoursiofrelewan| Twe:(2) yearsiofrelevant Relevant RA 1080
. . . . training experience
Engineering, Fisheries
Technology and
Veterinary Medicine
Bachelor's degree in
Agriculture or other Research Development and
allied courses such as Extension
4
26 |Agriculturist II 217 10 38,037.00 Agricultural Four (4) hol.1r§ ofrelevant One (1) year. of relevant Relevant RA 1080 Department/Extension
. - . . training experience . -
Engineering, Fisheries Services Division/Luzon and
Technology and Mindanao
Veterinary Medicine
Bachelor's degree in
Agriculture or other Research Development and
allied courses such as Extension
Fi 4) h frel t 1 frel t
27 |Agriculturist I1 218 10 38,037.00 Agricultural Gur P LBUEOriEleTgne | DEET)yFar gftelsin Relevant RA 1080 Department/Extension
. . . . training experience : oy
Engineering, Fisheries Services Division/Luzon and
Technology and Mindanao
Veterinary Medicine
P = .
Bachelor's degree in /’/ .
3 Y
Agnculture or other /" ate ot * | Research Development and
allissl conpaes mchyas Four (4) hours of relevant One (1) year of relevant f S \‘ Extension
28 |AgriculturistIl 301 10 38,037.00 Agricultural o y . Relevant RA 1080 H e e ain] 3 :
: ; ? s training experience ! Department/Extension
Ragmesring Fishioics | Services Division/Visayas
Technology and SEP 2 ‘ 2[]22 i v
Veterinary Medicine q s i I R 4
\‘4 £ f’
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Bachelor's degree in
Agriculture or other
allied courses such as

Four (4) hours of relevant

One (1) year of relevant

Research Development and
Extension

29 |Agriculturist 11 302 10 38,037.00 Agricultural i . Relevant RA 1080 .
; : ; ; training experience Department/Extension
Engineering, Fisheries ¢ s .
Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
Agrlculture orathEn Research Development and
allied coursessuchias Four (4) hours of relevant | One (1) year of relevant Extension
30 |Agriculturist I 303 10 38,037.00 Agricultural e y : Relevant RA 1080 ;
: : : ; training experience Department/Extension
Engineering, Fisheries : ol 3
Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
Agrlculture or other Research Development and
ALk srses Such g Four (4) hours of relevant One (1) year of relevant Extension
31 |Agriculturist 11 304 10 38,037.00 Agricultural " - yEar Relevant RA 1080 _
; 3 - : training experience Department/Extension
Hnginpering, Hisheties Services Division/Visayas
Technology and V
Veterinary Medicine
Bachelor's degree in
Agrlculture or other Research Development and
FLlR BSOS Four (4) hours of relevant | One (1) year of relevant Extension
32 |Agriculturist 11 305 10 38,037.00 Agricultural " . y . Relevant RA 1080 .
. ) . ) training experience Department/Extension
Engineering, Fisheries ] s s .
Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
Agrlculture or other Research Development and
allied courses such as Four (4) hours of relevant | One (1) year of relevant Extension
33 |Agriculturist II 306 10 38,037.00 Agricultural s year Relevant RA 1080 .
. ’ : y training experience Department/Extension
Engineering, Fisheries 2 s ;
Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
aﬁ?:;cgét:::ezggie; s o e Research Development and
Four (4) h frelevant | One (1 frelevant d Extension
34 |AgriculturistI1 307 10 38,037.00 Agricultural our (4) hours of relevant |~ One (1) year of relevan Relevant RA 1080 AN :
: : : , training experience / Lot op e ~A Department/Extension
Engineering, Fisheries SR Srellta i . o .
¢ Services Division/Visayas
Technology and f e ] \
Veterinary Medicine } }
/




Bachelor's degree in
Agriculture or other
allied courses such as

Research Development and

Eligibility

f rel 1 f rel t Extension
35 |Agriculturist II 308 10 38,037.00 Agricultural Four (4) hours of relevant | One (1) year of relevan Relevant RA 1080 .
Engi ing Fisher training experience Department/Extension
REMIEETING. S1SETIes Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
aﬁ?::lcscl}t:ll::e:]:ssie;s Research Development and
frel Extension
36 |Agriculturist 11 309 10 38,037.00 Agricultural BoupTe) BomEnireiount | | o () yelr divelevant Relevant RA 1080 on
Engi ine Fisheri training experience Department/Extension
NEINEETINg, FISheEries Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
fl\]gr;culture or Oﬂ;er Research Development and
allied courses such as .
. . . Four (4) hours of relevant One (1) year of relevant Extension
37 |Agriculturist Il 310 10 38,037.00 . _Agrl.cultgrali _ praliing S — Relevant RA 1080 Department/Bxtension
NEINEETINg, FIShETIes Services Division/Visayas
Technology and
Veterinary Medicine
Bachelor's degree in
zi&lgr;culture or Ot:l]er Research Development and
allied courses such as :
2 , - Four (4) hours of relevant One (1) year of relevant Extension
38 |Agriculturist II 311 10 38,037.00 ; .Agn_cult;ra}: - fealitig A— Relevant RA 1080 e ———
ngineering, Fisheries Services Division/Visayas
Technology and
Veterinary Medicine
S Production.& Backidlsisd F Ah frel ¢ | six(e el ¢ Career Service Regulation
39 Rugarl' FO ucftrion 1 400 9 32,519.00 elu: € (::rts thegl?ef] our (4) tolfrso relevan ix (6)mon s of relevan (Professional) Second Level Department/Licensing and
egulation Officer relevant to the jo raining experience Eligibility Monitsiring Division/Visayas
Career Service Regulation
i : i 1 : :
40 SR“gaE P_r"d‘(‘)':;f“’“ 'gl‘! 402 9 32,519.00 B?Che“fts ‘t’;g‘fe‘; Hopr(d) lt’m?“? Lgelewt | O (6)m°mhise°£;e BVant | professional) Second Level Department/Licensing and
egulation Dihicer relevant to the jo ramning experien Eligibility Monitoring Division/Visayas
S S— Bacheloisd F h frel e | sicce s 6F el ; Career Service Regulation
A [PUeAt 1_0 LlCthI‘l- 403 9 32,519.00 ?C s Egr.eeb our | )togr?O Telzean s (Gjnnyi _So Teletel (Professional) Second Level Department/Licensing and
Regulation Officer 11 relevant to the jo raining experience Eligibility Monitoring Division/Visayas
) . ) Career Service 4 s Regulation
42 ]S:{ugall" P_wdlg}gon 8;1 404 9 32,519.00 B.'Tchelurts dlfgr.ette) Four (4) l:cn.:re.; ofrlevant | Sl (6]month§ Grrelovt (Professional) Second Level Nt st D Tt Department/Licensing and
egulation Officer relevant to the jo raining experience Eligihility ! j] R Moniitoring Division/Visayas
Sugar Production & Bachelor's d Four (4) h frelevant | Six (6)months of relevant Capeex Service CEp ? 5 | Retplapion
43 |u8ar .ru metior 405 9 32,519.00 ARSEHE S egr.ee oL OL_Iréo cleva @ . (Professional) Second Level bE ? ] ZBZZ ;| Department/Licensing and
Regulation Officer I1 relevant to the job training experience — . } | Mumitoring DivisionVisayas




44

Sugar Production &
Regulation Officer I1***

406

32,519.00

Bachelor's degree
relevant to the job

Four (4) hours of relevant
training

Six (6)months of relevant
experience

Career Service
(Professional) Second Level
Eligibility

Regulation
Department/Licensing and
Monitoring Division/Visayas

45

Sugar Production &
Regulation Officer I

407

32,519.00

Bachelor's degree
relevant to the job

Four (4) hours of relevant
training

Six (6)months of relevant
experience

Career Service
(Professional) Second Level
Eligibility

Regulation
Department/Licensing and
Monitoring Division/Visayas

46

Sugar Production &
Regulation Officer II***

434

32,519.00

Bachelor's degree
relevant to the job

Four (4) hours of relevant
training

Six (6)months of relevant
experience

Career Service
(Professional) Second Level
Eligibility

Regulation
Department/Sugar
Regulation and Enforcement
Division (Visayas)

47

Sugar Production &
Regulation Officer I1

435

32,519.00

Bachelor's degree
relevant to the job

Four (4) hours of relevant
training

Six (6)months of relevant
experience

Career Service
(Professional) Second Level
Eligibility

Regulation
Department/Sugar
Regulation and Enforcement
Division (Visayas)

48

Sugar Production &
Regulation Officer I

438

32,519.00

Bachelor's degree
relevant to the job

Four (4) hours of relevant
training

Six (6)months of relevant
experience

Career Service
(Professional) Second Level
Eligibility

Regulation
Department/Sugar
Regulation and Enforcement
Division (Visayas)

49

Cashier 1

149

21,909.00

Bachelor's degree

None required

None required

Career Serv icer (Sub-
Professional) First Level
Eligibility

Administrative & Finance
Division/Budget and
Treasury Section/Visayas

50

Secretary I

48

21,909.00

Completion of Two (2)
years in college

Four (4) hours of relevant
training

One (1) year of relevant
experience

Career Service
(SubProfessional) First
Level Eligibility

Office of the Deputy
Administrator for
Administration & Finance

51

Secretary Il

151

21,909.00

Completion of Two (2)
years in college

Four (4) hours of relevant
training

One (1) year of relevant
experience

Career Service
(SubProfessional) First
Level Eligibility

Office of the Deputy
Administrator for Research
Development and Extension

52

Secretary Il

315

21,909.00

Completion of Two (2)
years studies in college

Four (4) hours of relevant
training

One (1) year of relevant
experience

Career Service
(SubProfessional) First
Level Eligibility

Office of the Deputy
Administrator for Regulation

53

Buyer III

120

20,253.00

Completion of Two (2)
years studies in college

Four (4) hours of relevant
training

One (1) year of relevant
experience

Career Service
(SubProfessional) First
Level Eligibility

Administrative & Finance
Department/General
Administrative
Division/Property/Procure
ment/Bldg. & Transport
Maintenance Section
(Visayas)

54

Human Resource
Management Assistant

62

20,253.00

Completion of Two (2)
years studies in college

Four (4) hours of relevant
training

One (1) year of relevant
experience

Career Service
(SubProfessional) First
Level Eligibility

Administrative & Finance
Department/Genenral
Administrative
Division/Human Resource &
Records Section




Human Resource
Management Assistant

55

113

20,253.00

Completion of Two (2)
years studies in college

Four (4) hours of relevant
training

One (1) year of relevant
experience

Career Service
(SubProfessional) First
Level Eligibility

Administrative & Finance
Department/Genenral
Administrative
Division/Human Resource &
Records Section (Visayas)

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below
not later than October 5, 2022.

1. Fully accomplished Personal Data Sheet (PDS) with attached work experience sheet and recent passport-sized picture (CS Form No. 212, Revised 2017) whlch can bQ
downloaded at www.csc.gov.ph; /

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

ATTY. BRA

NORONA

Deputy Ad

Sugar Center Bldg.,
applicant@sra.gov.ph

istrator Il
rth Ave., Diliman Q.C

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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